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	welcome
	Welcome to our new Newsletter for all members in Education. Our aim is to keep you up to date with issues within Education and how we are dealing with them. UNISON Fife attends strategic forums within Education services, which consist of – E&CS Forum, Single Status Consultation Group (SSCG), Health & Safety Forum, Relationship & Behaviour Strategy Group, E&CS Recovery Group (COVID) . These enable us to discuss with and respond to senior management on service reviews and conditions of service issues, examples include budget cuts, training opportunities and health and safety issues in the workplace, such as violence & aggression at work.  Sub groups from these main forums also take place as and when required. These meetings give UNISON Fife a voice to raise issues and concerns for our members. Your UNISON stewards and Branch Officers work very hard also to represent members with grievances, harassment, maximising attendance meetings, disciplinary hearings and any other general meetings you may have to attend with management. If you would like to become a steward or would like to know more about it, please do not hesitate to contact me. Linda.Fergusson@fife.gov.uk
We would welcome other members to join us in becoming a workplace steward from all sectors in Education.




LET US INTRODUCE OUR STEWARDS & BRANCH OFFICER. 
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Linda Fer
Margaret Pollock has been a Steward for 15 years.  Margaret is an EYO at Clentry Nursery. 

Caroline Davie has been a Steward for 7 years and is an EYO at Denbeath Nursery. 

Linda Fergusson is an EYO and has been a Steward for 7 years, she is at present, seconded full time to the Branch as a Service and Conditions Officer. 



EDUCATION
 


	NEWS
	VIOLENCE & AGGRESSION IN THE WORKPLACE.
Violence at work is a major occupational hazard for many UNISON members. Physical attacks are the most serious form of violence, but verbal abuse and threats are much more common and can have long-term health effects. 

Dealing with difficult behavior in the learning environment is causing major disruption, dominating the school day and undermining the learning of other pupils. 

UNISON Fife have sent out a V&A survey to all our Fife Council education members and we would urge you to complete this as soon as possible.  This survey will close at the end of April.  It is important that our members have their say. 
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STOP V&A at work.
It is NOT part of our job to be verbally or physically abused. Take part in the survey today, our members voices HAVE to be heard by the employer. 


	            News         
	  PUL – Permanent Unpaid      Leave/Absence/Statutory Holiday Entitlement
   We called out to our Fife Council UNISON members employed on term time contracts in September 2021.  We asked members to contact the branch if they had been absent from work during a recognised holiday period with a doctors fit note.  We had a number of responses from members and we requested this time back from the employer because employees cannot get sick pay and holiday pay at the same time!  We are still awaiting a response from the employer and hope to update our members VERY soon. 







Education – Join us as a workplace steward






	            News         
	  SSSC

   https://www.unison.org.uk/get-help/services-support/professional-registration/





The Scottish Social Services Council (SSSC) Newsletter has reminded people “Don’t leave it too late to join a union” as it reports that only 40% of people in 400 hearings had representation. 
The newsletter says: “If we are investigating your fitness to practise and you’re facing an SSSC hearing we encourage you to have representation.
“We hear from people who have been through the hearing process that they have tried to join a union so they can have help, but often it is too late to join at that point. We recommend that any worker who has to go through a hearing seeks independent advice about their case and the decisions they need to make.”
UNISON, like most unions, has a qualifying period for representation. Members must have been in membership of the union for at least 4 weeks prior to the incident or occurrence that leads to seeking legal assistance from the union.  



What is fitness to practise?
A registered professional, such as a nurse, paramedic or social worker, must be currently fit to practise in order to remain on their professional register without any restrictions on their practice that is in relation to:
· competence;
· physical and mental health;
· conduct in work and private life.























What sanctions can the independent hearing panel order against a registrant if they find that fitness to practise is currently impaired?
The main substantive sanctions are:
· no sanction – rare;
· mediation – rare;
· caution order – 1 to 5 years;
· conditions of practice – up to 3 years;
· suspension – up to 1 year;
· strike off – may result in referral to Disclosing and Barring Service (DBS).




           





ho can refer a complaint about me to my regulatory body?
Anyone, including yourself, your employer, a service user or their family, and the police.
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